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The Authentic Leadership Behaviors Levels of School Administrators

under the Primary Educational Service Area Office in Songkhla Province

a v g ‘1*
AgAned givrTuwi
Saruthipong Bhuwatvaranon
UNANED
NM5398139sEAUNg AnTIUA MM ILITweuInsisaSsudsindrinauaiuiniinw

U

N

Uszaudnuiluiminawar Tnquszasd ilefnuisziunginssunnizdihiuiaiavesfuimslsaiou
dsfinddnnuaniuiinisinundszasdnuludminasar nqudedisillilunsifeafidfoduivis
15938 $1uu 214 A wsesilefildiduuuuaeuniuunsdiuussunae (Rating Scale) 5 ey e
wuvaeuauidunuuds9ens (Check list) afatldlumsiinsiesidoya laun aaud (frequency)
Afauay (Percentage) AaAs (Means) uarduldeauunnsg1u (Standard Deviation: S.D.)
KamsATenud fuimslsadoudeindinnuesiiuiinsfnulsssdnulutoiaaman Snginss
amgghifiuiaidasnmsmeglusziunn wasilefiasanunesiu wuin sunsendndlunuies f1u
AnugAssn uazdualusdla SszdungAnssuanzfirfiuvieteglussdumn duduuuieuds
susTaningAnssunnefihiwisieegluseduuniig

o W

AR N1EEITWIRT, Husmslsaseu

Abstract

The study of authentic leadership behaviors levels of school administrators under the
Primary Educational Service Area Office in Songkhla Province aimed to investigate levels of authentic
leadership behaviors of school administrators under the Primary Educational Service Area Office
in Songkhla Province. The number of 214 school administrators was used as a sample group.
Instrument used was a 5 - level rating scale questionnaire. The instrument was a check-list
questionnaire. Statistical analyses used were frequency, percentage, means and standard deviation.

The study found that school administrators under the Primary Educational Service Area
Office in Songkhla Province had authentic leadership behaviors at high level. Considering for
individual issue, the study found that self-awareness, fairness, and transparency for authentic
leadership behaviors levels were rated at high levels. Also, the issue of ethical aspect of authentic
leadership behaviors levels was rated at the highest level.
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